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MR BRADDOCK: To ask the Minister for City and Government Services —

Can the Minister provide an update on each recruitment round for ACT Libraries staff since 19 March
2025, including (a) the date of public advertisement and date of closing, (b) how many roles were
recruited in each employment category of (i) permanent full-time, (ii) permanent part-time, (iii)
temporary full-time, (iv) temporary part-time and (v) casual, (c) how many applications were
received and how many interviews were conducted, (d) how many offers were made in each
employment category of (i) permanent full-time, (ii) permanent part-time, (iii) temporary full-time,
(iv) temporary part-time and (v) casual, (e) what date were successful applicant(s) informed of the
outcome and (f) what date were unsuccessful applicant(s) informed of the outcome.

Ms Tara Cheyne MLA - The answer to the Member’s questions are as follows:

Since 19 March 2025, Libraries ACT has:
e Undertaken four internal EOI recruitment rounds.
e Commenced one public recruitment round.

a) One position was advertised on 30 June 2025 with a closing date of 14 July 2025.
b) The following categories have been recruited to:

Employment Category Internal EOI Public Recruitment
Permanent FT 0 0
Permanent PT 0 0
Temporary FT 1 x ASO6 0
3 x ASO5
1xPO1
Temporary PT 1 x ASO4 0
Casuals 0 0
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c) Noting the short-term nature of the recruitment rounds, offers were made based on
application only, in line with ACTPS Recruitment Guidelines. In terms of applications

received:
Employment Category Applications Received Interviews Conducted
Permanent FT 0 0
Permanent PT 0 0
Temporary FT ASO6: 5 0
ASO5: 7
PO1:6
Temporary PT ASO4: 2 0
Casuals 0 0

d) The number of offers made for each category is captured below:

Permanent FT 0
Permanent PT 0
Temporary FT ASO6: 1
ASO5: 3
PO1:1
Temporary PT ASO4: 1
Casuals 0

e) In terms of successful outcomes:

i

ii.
iii.
iv.

ASO6: one offer was made on 3 June 2025.

ASO5: Two offers were made on 25 June 2025, and the third on 27 June 2025.
ASO4: successful candidate was notified 27 May 2025.

PO1: successful candidate was notified on 24 June.

f) In terms of unsuccessful outcomes:

ASO6: all applicants were notified on 25 May 2025 that they had been ranked suitable
and placed in a merit pool for future short-term vacancies.

ASOS5: all applicants were notified on 25 June that they had been ranked suitable and
placed in a merit pool for future short-term vacancies.

ASO4: For ASO4, the unsuccessful candidate was notified 4 June 2025, however they
were placed in a merit pool for future short-term vacancies.

PO1: four unsuccessful candidates were notified on 30 June and two were notified on 1
July (as they missed calls on 30 June). Despite being unsuccessful, all were deemed
suitable and placed in a merit pool to fill future vacancies.
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Approved for circulation to the Member and incorporation into Hansard.

Minister for City and Government Services
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